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A ZTRTESE A O BRI, XS I F AR T AN :
— BAECAH BN Z AT S SSEE 5, iR AU
e AL AR S5 oAl B AT BA Sk i 5 i, & AR AR R
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RIS AR B o FRATTIA S v A T BAA 0 AN 45 BE A% 5 1) 1
B HTBA N G BIHTRE J7, 30 5 e A M G115 i 15 AR S it
FATME R v A B BA AL ) AP 55 3 A2 AT 55 80 7 A4 ) A=

24

BIFFEIEER  2015F18%, BIWE 24-33 W



T 1G5 AV B BT 3R, AT 55 B TR A AR 1 AN g A
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Py A TE R A AL LA P P PRI AL ) 8 2 2% ) s il A L,
W2 B T W5 A B (96 TE, A0 Smith 45 i A
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The Impact of Top Management Team Power Disparity on
Firm Innovation Intensity: Moderated Mediating Effect
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Abstract Researchers in strategic management field have reported
that top management teams (TMT) power disparity has significant

impacts on top managers' attitudes, behaviors, TMT decision pro-

cesses and firm outcomes. However, these studies have at least three
limitations. First, in the limited empirical studies on power dispar-
ity, most researchers only focus on the impacts of power disparity
on firm or team performance, whereas few focus on the relationship
between power disparity and innovation (e.g., innovation intensi-
ty). Second, previous studies cannot explain how power disparity
affects team outcomes, which is not helpful for us to understand
TMT interactive processes. Third, although traditional strategic
researchers believe that TMT power disparity has negative effects
on firm outcomes, organizational hierarchy researchers believe
that firms in Eastern collectivism culture could benefit more from
power disparity; however, few empirical studies was conducted in
Chinese culture background. In order to overcome these limitations,
the present study focuses on the effect of TMT power disparity on
firm innovation intensity in Chinese culture context. Through inte-
grating organizational hierarchy theory and team fault-line theory,
this study suggests that TMT power disparity has functional effects
in Chinese culture context. We propose that power disparity will
facilitate the generation of TMT task-oriented subgroups, which
in turn affect firm innovation intensity. We collected 1487 TMT
and firm data from A-share listed firms in Shanghai and Shenzhen
stock markets from 2007 to 2012, to examine the relation between
power disparity and firm innovation intensity. Results show that
TMT power disparity has indirect positive effect on firm innovation
intensity. Power disparity firstly promotes stronger task-oriented
fault-line strength, which in turn promotes higher firm innovation
intensity. Moreover, the mediating role of task-oriented fault-line
strength is moderated by the imbalance of task-oriented subgroups,
which is the relation between task-oriented fault-line strength and
firm innovation intensity becomes stronger as the imbalance of
task-oriented subgroups increases. Our findings provide great im-
plications for TMT management and firm innovation management.

Key Words Top Management Team; Power Disparity; Fault-line;

Subgroup; Firm Innovation Intensity
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